Water ski AND WAKEBOARD canada

barefoot National Team Coach (Volunteer)

Job Description

Role

The Barefoot National Team Coach, with the support of the National Barefoot Committee, will lead and organize a program designed to enhance Canadian level of international excellence. This is a volunteer position which will commence January 1st, 2008 and end December 31st, 2010, subject to annual review.  The Barefoot National Team program envelops the activities in support of the Elite, Junior and Senior categories.

Responsibilities

1. Plan and outline all annual activities to be included in the National Team Program and budget submission, and representing such submission to WSWC and other agencies as applicable. 

2. Develop, revise and implement selection criteria, as well as notify potential athletes of requirements.

3. Prepare and manage the National Team Program budget.

4. Represent National Barefoot Team at all tournaments in which the team is competing and meetings as the official representative.

5. As budgets may permit, organize training camps and sport science camps.

6. Coordinate, in conjunction with the WSWC office, all logistics related to formal team activities such as travel, accommodation, entry, uniforms, etc. The National Team Coach shall have the authority to delegate and/or appoint other National Team Program personnel (i.e. team manager, sport scientist, assistant coach).

7. Provide and/or arrange for technical coaching and team leadership while at camps, training sites and events, as budgets may permit.

8. In conjunction with the WSWC office, oversee and coordinate team registration for any events/tournaments that pertain to the National Team (including the World Championship). 

9. In consultation with each Junior, Elite (if time permits) and Senior (if time permits) team member, develop an individualized yearly training plan (YTP), Oct. 1 to Sept. 30, and monitor/follow up periodically throughout the year.

Reporting Authority

The Barefoot National Team program is “coach directed”.  The Coach reports to the WSWC Executive Director.  In order to have the benefit of a consistent, expert resource, the coach shall establish and utilize a High Performance Advisory Group in accordance with the terms of reference outlined in Annex A.

In consideration of the impact of the National Team program on the entire barefoot program, the National Team Coach shall keep the National Barefoot Committee informed of program activities and issues. 

Requirements/Qualifications

1. Full Level 1 NCCP (Water Ski or Wakeboard) certification or commitment to complete same within 6 months.

2. Coaching experience commensurate for the position.

3. Advanced barefoot technical knowledge.

4. Competitive barefoot experience at an international level, but whose current priority is on coaching and development.

5. Subject to a satisfactory police screening.

Annex A
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High Performance Advisory Group

Terms of Reference

General

A separate High Performance Advisory Group shall exist for each of the water ski, wakeboard, barefoot and adaptive national team programs.  The role of the respective Advisory Group is to serve as a consistent, expert resource for the National Team Coach (NTC) of that discipline in support of his/her design, coordination and implementation of the relevant national team program.  It is understood that ultimate decision and action steps resides with the NTC.

Composition

The Group shall consist of three individuals, solicited and designated by the NTC, composition to take into account such considerations as need for an athlete representation, Executive Board liaison, and high performance expertise, with gender and geographic sensitivity.

Responsibilities

Be available to the NTC for advice as requested for such matters as:

1. Planning and design of the annual program (activities, events)

2. Preparation and implementation of the program budget

3. Sport science needs and services

4. Development of selection, funding and carding criteria;

5. Making selection decisions;

6. Code of conduct issues;

7. Issues management;
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